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The amfori BSCI Code of Conduct is a commitment document for amfori members
and their business partners to exercise human rights due diligence and environmental
protectionin their global supply chains inline with internationally recognized principles.
This decument gives a direction 1o the amferi members and theil business partrers
in order to conduct responsible husiness. and to identify, prevent. mitigate. account
for and remediate adverse human rights. as well as environmental. impacts in their
supply chains. It is sunported and supplemented by the amfori ESCI System Manual,
amtori Member Commitment Progiamme. and the amfori Sustainahility Platform.
This document, and all the supporting and supplementary material. integrates the
characteristics of due diligence as listed by the Organisation for Economic Co-operation
and Development (OECD)

amfori members and their business partrers, including upstream and downst;eam
producers. intermediaries and those involved in worker recruitment processes. can
become signatories of the amfori ESCI Code of Conduct. Throughout this document,
the term “sighatories” will be used synonymously to refer to amfori members and then
business partners

This vetsion of the amfori BSCI Cocle of Conduct has been apptoved by amfor. ard
overtules all previous versions of the amfori BSCl Code of Conduct in allits translations
Tne English version of this decument is the legally binding one

The amfori BSCI Code ot Conduct v.2021 enters into force on 25 September 2023.
The responsibility to embed this Code of Conduct into their operations. and
imnlement due dilizence, lies vith the signatories
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tatement. in line vaith the complexity and size ot

Adopt and publicly communicate a written human 11zhts pohcy
operations, approved at the most senior level.

Implement a process and risk based due diligence management systen in their business practices in line with the
UNGCFs, and adjusted to the husiness model of the company. The expectations set in flus Code ot Conduct should
he embecdded in the system,

Actively cammiunicate theit endorsement of the anifort BSCI Code of Conduct through all the functions n Uieir
cormany, as well as Lo their business partners and relevant stakeholders

Tram sncincentivize alrelovant depan tients and individuals inamsnner that allows them to citegiale the principles
af respons bl ard gonder-raeponsive husiness and porchasing practioes in e cotpany cullure. and cascada (o
their Business partncrs

Requie their buziness palnvrs Lo eascade Wie msfonnation Lo the rel anl business partners and slakcholdore i
e s ply cham

Feguine and fonowy upwith then busmess partrers to v s bovondds *ull otsennrce of the antton BSCH Crole
Conduct witlan the sphere w1 their influence, incuding intethediaies that are mvalved i the votker rectutinett
procecs suchas Lrobers recruiters andecriitment aoenees

zlude ail workers i then doe dilizence, “opeciiliy the vilinerat = pacts in thei supalv I

vothers, smgllholier s vEllas temprrary ancd muzaant Lorvers sidentifv the challences at these levels and partne
vth amtorr ancd other relevant staleholcsrs fer g cveme=nts

Have the strategy. processes. and sufficient 1esources in place to meet the 1esponsibilities ielaled to the anifor
CSCICode of Cenducl nd cncure thal there s conbinuous g ssome sl s wplenmenlation,

Eroidise i csponsiile and gendor-res ponsve ‘ : ancl averd pulling Weir business parlnars o, a
position al raevents e oncadhering e aanfoni BSCHCode of Conduct

snatoties cormnut to

alivarkorzandthon .

Eslabt=hvesponsibleandgends: : capoary e aeame mterac lices it mval
te s mformation cachznes o the duc cilie o pre s
befine long-term goals to protect workers inlineg with thc aspirations of the amfori BSCI Cude of Conduct.,

y rights andresponsibilities with special atlention
Lo e pable perscon Vilenelovaal b dis os soch as diccor: ecrnters and oot nt aw: noi o chold
plavan active relain acoizume the: e step- .
cotkers, and worker representatives within thei
As el as By the suzply chrin m coder 1ol o tie amton ESCT Cods of Conduct in theil corqpaan rntine e
|77 N7 TR cnrliannus education sad b ainia, at ecen leve ook
Extabbish on participate 10 eifertive apsihional el CHiEvance mEcazai ms tor inew asl and com o whes e
Mav he acdvre =y e pacbedood roventan e cnrate recced s The aperabicnal 1=ve! cevance mechanis o ivist e n
e entn UNGE Article 30 Vihere teley 30t =0 v e aomicrant w ol et popiiating s ppesent) the speratie nal ey o)

st vane e e b s hioald bee e e e At shutddd L ade st e d, dhe

i oy scross o Loty [ENE and cocraanalion

Lnater comrit to



The ¢

The =

4/10

Respeat the tight of workers to fonm and joinbrade unicns  or torefiai ndomg so  and bz gain
afrec and democralic way. wilhout distinclion whalsoever and irrespective of genda,

Ensure meaningiul representation of all workers. without distinction whatsoever and Irrespective of gender,

Net discriminate against workers because ot trade union membership,

Net prevent workers' representatives and recruiters from having access to workers in the workplace from
interacting with them.

Respect this principle by allowing workers to treely elect their own representatives with whom the company can
enter into dialcgue abeut workplace issues, when operating in countries where trade union activity  unlawful or
whele fiec and demociatic trade union aclivity is not allowed

‘Natories commit to: .

Treatallwork s re wilh o and dignily.

Enzure thal watl ere ane nol subv o Ule any form of violence harassine ol and inhaneg o ading, bosdment
i the warkpinee, as well qn Uneals of violenes and atbiuse., including corporal punisiinent, verbal physicni ce.ual,
ceoncinic o paycholeai al abuse, mcidal o physical cocreion, o olher fo1ms of hzzisstent o nbnidation

Understand the pessible grounds for discrnmnation in theit specific context, and rot discriminate or exclude

pErsons bnses on 5, zender, agerelzion 1ace. caste, bitth. social bachercund disaLility ethnic and naticna)
arigin. naticnality member<hip i unions o any ather legitimated organisations, palitical affiliation or opinions
sexual orientation, tamily responsibilitios. marital status pregnancy. diseases, or any other condition that could e
lise to discrimination

Establish disciptinaly procediies in sotiting and explain them verbally to worker s in teims and languaye which they
urderstand The disciplinary measiives must be in ine with national legislation,

Frovide gendor-sensitive and equai cppertumitic s and Ueatment throughout recruilminl and cripleyincr.L.

Vonly thalv.o ks s net Norassed disciplined o relalated upon for repoling issues ahiany e zrounds lisled
above

gnatcres commit to

tion, or mdas L slandands

Compily. ao @ mium. with vages mandate d Ly covarnmenls cunimun vage Ie

appreved basae encoth clive b o, wlicie vor s tugher The v sshaltrefon Lo standaid vorbing, hows
Prav
Ninkindis enly accepted i dine with ILO specifie atione

Assess the pay gap o cuiately and work progressively towards the payment of a iy lhat  <ufficient to

artardiidecent alancdard of lvine 140 the workers and their families

dgesitcaorcgulan Wimcdy ant slablc rannor ond fully in oz s e ndee Pay Ll pavinentin the feone of sliovoancr

Retlect the shills, responsibilits, cenmanty . and edncition ot viotkers in therr level ot wiapes,
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Ernsure that worker s notrequited le work - thalh 48 standard hours per week. without prejudice ta the specitic
expectations set oul herennder Exceptions specified by the ILO are recagnized.

Interpret applicable national legislation, industry benchmark standards or collective agreements within the
internztional framework set cul by the ILO, and promotle working how practices that enable a healthy work-life
halance for Lhe werkers.

Only exceed the limit of honrs described ahove in line with exceptional cases defined by the ILO, in which case
overtime is penimitted,

Use ovartimie as an exceplionat and volunlary practice paid prenuum rate ol minimunn 125%: of the standard
rate. Overtinie shall not represent a significantlv higher likelihood of occupational hazards, and in no circumstance
go the limits defined under national legiclation.

Grant theit workers therizht toresting breaks in every working day and the right to at least nine day oft inevery seven
days. unlese extceptions defimed by collective agreements apply

The sigpatonies camnl to:
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Resrect the right tr healthy werhing ana living canditirns of voorkers andiocal ceremunities, vothout prejeddice to the

specific expectations set out herennder. Vulnerable persons, such as - but not linnted to - voung workers. new and

expecting moth=-s and jerzmns vith chsatulities, shall receive special protection
alth and salety legistalion o voth ntamation:sl standards vhere naticnal

Comply vith natronal occupalional hic
legislabion s vwoak wr poorly enforced
Ensurc thal there are syalams i vlace Lo assens, idontify i - ana actual threals te the
health and safloty of v.eibers,

Trainalldepar iments andindwiduals onoccupal cnathealthand safetvieaularly throughout all stages of emplayment.
and proviae mfonnalon on potential occupatienal oalth @and safely nsxs to voerl 2rs and public includmg alfected

colmunitics,
Take ettective menst e to pervent vrorkers from hoving accidents injurics o llnesos<, ansing hom,
oS s rensonabie the cauzes ot hazards

witho oroccurring chring vicrh These measnves anm at minimizing, s¢ ta:

nherent within the workplace
Seehoroproving voorbers rrotectionin case ot accident. mcluding through compulzony msurance : clieries,
Kiamrtair recards of all health 200 satety incidents in the v.ortkplace and all other tac. ities that are prcacect a

miznddated,
Take all apraartiate meastres and ehtain all relevant iceinses ana doacamentation requined by patioaal lecislatior

leceor Lo the stabaiily e s afc by o e cguremicrt and buildices they use ng b as Lo preloct aeainal and peepan

for dny forcscoeabte conrgons v Tois mcicdes residerline faciitics for veeth crs vl o lhese e provided or mandale
iy e cmplayes o arecruitnmnl pathe

foby Corrmilbe o Lo cnmai e oo live c oo per s

Eulabhtorc lev e commnlien s st has ac Gocnp alisna He alllh and &

it nbancl v ez, mmdZer their ropresenzibives Tor the dovelo e nland cffeclive insle mentabior

Deleornmnnng
fovelome Whals vure aosalfe ol Realtg voork snvnenrenl These ceianillecs g e v csent the diver-ily of
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ra o aada respect their nishl anclrepens sihty oo -t ths remiises acd /o stop weorbing
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neeels the workers,

Proevide effecclive and Lalercd Personzl Protectve Equmpment(PPEY Lo watlors (1o of change. ¢ the needs
different vierker calegorios, sucl as pregnant and nursing wormen. nite consideration,

Conipensate the damages incurred 1o the worlier on the cteasion thul tustorical or actual failure of adherence Lo
principles  identified.

ghnator  conunil to:

Hat eniploy . directly o indirectly, childien helow the minmunm age ot ¢ ampletion of compulsory s hooling as defined
by I2ve, which shall rot be less than 15 years 1nless the exceptions recozmsed by the ILO apply.

Frotect children trem any torm of exploisation,

Estaliich rolbust ape-verdication mechiusms patt of the wttnenl precesss which may - he i any way
tecrad ng o disiesya ctful 1o the vor o,

Toaher < peec al canee angl by measuees e pronc Lve masine o o andicmoval of o) o o
chsure Al protecion e faffec G d chiles e

natu camnuil to:

Ensure thal yvoung poisons do not vtk al and Lhat ~metected apamst conditions veork wiich

prejudicial to heit heallh, safety morals. and developrment, vathout prejudice (o the spacific expectaticns set out in

this principle

Remiove youne workers from, any hazardous work o source of hazaid immediately when such caces are identified

andiedefire their scope of work without any loss of income

Ensinathat ra) the kind of » ork 2 not lthely to e hanmtol to Vo Orhe 5T Realth on des elopmient: () then voon ) ng,

hew: nilovs the'r attencance 10 sclical, thei marticipatien in vocaticral arientation apmoved by the competent

authionty or their capacity to benefit from training or instiaction pregrammes

Sellh neecssaryn cchanis s Lo Provenloeonlly sud milie ate hare Lo Yeung b ors vtk spocial atlention Lo e

REavizien el auens s of voune worke s (o cfs Clive aperationai Zricvane o e honisie and L Occupaticnal Healy)
anti specific ta the needs nf young workers.
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Thiz ut -bul nolhe Lo (a)apyq et bt 0 wehenies
ol rovide regular cimployrent (1) scassnahly o) conlimgeency work wien

tc) labeur-anly contracting, and d) contract substitution,
Net use subcontracting in way that undermines the nghts of workers,

The signateries commit to:

Neot engage in. or throngh business partners, be compheit te. any torm of servitude torced, hondec,

trafficked e non-voluntary labout including state-lmiposed forced labown

Adhecre Lo inlcmabional prnuples of vesponsibie recrwitment, ing lucing the Employer Pa

the same frons e e auilonent zartine e vlon chgagmg, and reziuding all workers, either ety o indue Uy

csiceielly members of sulhieabi £reuns such as lomy sy and nicranl wor

Hlorecruitment fees andg « oste are o linzed to werhers
Clear and Uaresporent ciploviment « ool s
VWorhe s  hecdam foni dec plion and ot ewon
QO Freecarm ot mavement and ne. retanticn ot iclentity doruments
O Acczzs toties companebensive andd ace iy ate informaticon
G Freedom to terminate contract. chance employ =0, and sately retur
G Access totres dispute tesontion ad effertive remedies

framewark of the samie internntional B
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stercively compensate the damace: incurred to 'he v.orkers 5. ithin
it historical or actirzl tailure of adherence to principles id
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The signatories of this Code of Conduct agree to implement the values and principles set out in this document the oughout
thie life cycle of their business relationships, ar:d i closc haison with 1 clevant slakeholders:

* Before starting a business relationship, to map and undet stand potential znd actual human rights risks,

* During a business relationship, to conduict responsible business and to ccach and support their business partners
in continuous improvement.

* At the end of a business relationship, to enzute a lesponsitile transition for the business partner

+ Toe shall maintain the amten i : © Platier i vath to date and wate ntormatien
valbinstrart then empliyess and TePréselatives fo e curh rarmatien in conapliane e wath toe Recnlation (2l
0O /9 i deneral Data Fiotechion Reculatinn) whirhis aisn reterred 0 as EU GDFR

© Thesiznateries understond that all perecnalintermation cnllected 11 edl. and othery, ise proceased vithinthe amiteri
toal: and platfarms must comply vath tne EUGOFR. recatdless of the ceazraphical Incation the data 1= - oiler ted

= Thesiznatones acree that the intormation cath-red theaneh amenitorine activity. including a ghevanse mechanism,
Tin be shared with thitd partec oy insofar an this cecirs withi the ttameveork of amtort: Giy nzniar as such transter

15 et sary for the provisions by v ot behall of anifor-claled aclivities and/or (witne third parties to
micrmution provided vith vtimeet Landfor the only purpese relevant for the
+ Business moniter that the amfori BSCI Cods  Condnci observed internally znd by theh npst eam

business partners mvolved in the rroduction process, based on acoentinuoas irmiprovement appioach.
50 Lo nclude them i menitoning activities Thes

. prnlnets achnovlcage Wal aidfari mermibor < Iy i
azee tobe monntated oi-site and otf-stte, announced or unarncunced by amfoti, o thiid parties qualifiec by aniton
(oo nudiling cernganics quality Partners s fos this puerpose. These sl itics miay be conducled withig Uge seupe of
amictimcatering toels, e anforn Audit Qualty Proveamme, Willun e cottse of @ monmtor ing aclivily businges

pai e e agre Lo

Gree vl aeress tathe tacilities as s ted B the mdividuals v onmceting tne activitvoinchicling part= saat ray
nat have cesp nisizlly : the sty secpie
7 Gl earcess 1o peracnal data an then vy rettoanrhler the iinclivicdizos cather relevant data +or tep rnlng rr nse-
As oz as I Ine it the natoagd e atian ond EU GDER,
Al bz meividials to eathin e e semey doe tnonl viceee relevamllo e scbvily inciuding Ful nol e ited
to Ductess docoments heenses, oz tificstion:. ad pictures
intet werth Feroan tull cnntidentiality withaud =,
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